SOCIAL PLAN 21

Our Charitable Focus: Education and Environment

COMMUNITY SERVICE & SOCIAL IMPACT

We understand the value of education and the importance of We are honored to support many local charities and organizations
helping others develop future skills, particularly in underserved
communities. We are proud to support organizations that
share our passion for empowering future leaders to thrive.
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We seek long-term solutions to make our community a better place to live, work and learn.
We are committed to the care and stewardship of the communities in which we do business.
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Progress: Governance

Focus

Data Management

Legal

Reporting

ESG Leadership

Cyber Security

Risk Mitigation

Baseline Year Goals (2021)

Enhance ESG data management.

Establish a comprehensive framework to support
ethical conduct, regulatory compliance, disciplined
decision-making, and effective oversight across
operations and investment activities. Implement
organizational standards related to ethics, fiduciary
duty, fraud prevention, and anti-bribery and
corruption compliance.

Commence ESG reporting efforts.

Established ESG Oversight Committee to
ensure ESG is a focal point in business decisions.
Developed best practices for sustainable
operations.

Cloud based configuration management patch
management (incl. 3rd party SW). Continual
Security Awareness Training. Transition of
infrastructure to cloud-based Saas solutions.

Identify Areas for Improvement.

Progress To Date

Collaborated with Measurabl to set up and
evolve approach.

Governance practices are embedded across
operations and investment activities, guiding risk
management. Organizational documents address
ethics, fiduciary responsibilities, and legal compliance
with applicable laws, supported by ESG Committee
oversight and accountability.

Became PRI Signatory, committed to funds
submitting to GRESB, became a supporter of the
Task Force on Climate-Related Financial Disclosures
recommendations. Improved our GRESB score to two
stars and received a green star rating. Improved our
GRESB score by 35% placing us in line with our
national industrial real estate peer group.

Established ESG Oversight Committee to ensure
ESGis a focal point in business decisions.
Developed best practices for sustainable operations.

Enhanced our cybersecurity framework
through advanced email and identity threat
protection, passwordless multi-factor
authentication, and organization-wide XDR
deployment. Updated IT and Al governance
policies to align with industry standards and
regulatory expectations, expanded ongoing
security awareness training, implemented
secure communications tools, and continued
evaluating Al-enabled monitoring and
SASE/SSE solutions to strengthen risk
management and resilience.

Assessed building resilience related to
climate change.

Status
Early Stage

On-Going

On-Going

On-Going

On-Going

On-Going

2026 Targets

Collect whole building data (energy, water,
waste) for all buildings.

Maintain and enhance the governance framework
to reflect evolving regulatory requirements.
Strengthen internal controls, compliance processes,
and oversight to support transparency,
accountability, and ethical business conduct.

Further streamline our ESG reporting processes
to enhance transparency, accuracy, and
year-over-year comparability. Pursue third-party
verification and assurance of key environmental
data to reinforce data integrity and align with
GRESB assurance pathways.

Sustain and further enhance internal oversight
by embedding ESG factors into investment
decisions, enterprise risk management, and
portfolio-wide capital planning processes.

Re-evaluate Endpoint Protection/NGAV/EDR
solutions. Implement SSE/SASE. Address IT
Scoped BCP/DR. Research SOAR solutions and
Al-driven DLP & Data Retention/Destruction
Solutions. Review Al-based data
categorization, which is the cornerstone for
effective retention and DLP.

Conduct property audits on building resiliency
and climate risks during acquisition due diligence.
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Governance:

Collective Accountability

Governance is critical to
how we operate and
reduce risk.

We believe that stron
governance combine
with empowerment will
lead to greater success.

Thisis reflected in our
culture of integrity and
respect, our operating
orotocols, our approach

to diversification, and our
risk management program.
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Collective Accountability

OPERATING PRINCIPLES

We have a 10+ year track record of managing institutional capital. Our operating protocols include:

v Our board of directors is made up of
both executives and external advisors.
Two-stage investment committee
approval: initial investment and
non-refundable milestone. Investment
committee includes an external advisor.

v Extensive due diligence process for new
acquisitions.

v Annual audits at corporate and fund levels.

v Checking approval workflow software
system with multiple layers of approval.

v Clear and documented contract
signing protocol with limited authorized
signatories. Contracts include non-
discrimination policy, OFAC compliance,
and Covid-19/Pandemic protocols.

v Established policies, procedures, and
controls throughout the organization and
alldepartments.

v 3rd party cloud-based software for (a)
communication and document storage
(MS Outlook, MS Teams, MS SharePoint)
and (b) accounting and payables (Yardi).

v Multiple-step approval for all outgoing
wires including dual approval for higher
wire amounts.

v Segregation of customers' personal
information.

anti-virus and firewall. Westcore
implements cybersecurity controls to
meet and exceed regulatory requirements
as well as industry best practices. Layered
defenses, selecting best-in-class solution
providers that attest to the highest
standards, effective awareness training,
and continuous evaluation and revision of
our policies and operational practices allow
us to stay ahead of the curve in meeting
cybersecurity challenges.

v Employee handbook addressing

employment policies, benefits, standards
of conduct, confidentiality, security &
safety, and open-door communication

policy.

v Cybersecurity lead by in-house IT manager.
Software includes VPN, anti-spam,

v Ongoing employee harassment training.
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Collective Accountability

Risk Management Current Initiatives

Proactive management including Created ESG Oversight Committee that
ongoing property inspections, tenant includes Westcore's heads of asset
communication, and disaster management, portfolio management,
management planning. and human resources.

Robust corporate insurance including Informing company decision making
general/auto/umbrella liability, through the review of ESG principles.

employment practices liability,
professional (errors & omissions)

liability, fiduciary and criminal liability, Future Targets

employed lawyers' liability, cyber + Further cyber security training.
security, workers compensation,

directors and officers. Property + Participating in industry discussions
insurance includes all risk, earthquake, and thought leadership on

wind, pollution, terrorism, and environmental impact reduction.

liability/umbrella.
location, age

rQtions,
\ _

building/suite con
and target customer.

Guided by outcomes.
Driven by values.
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384,000 SF
MULTI-TENANT,
MULTI-BUILDING
INDUSTRIAL ASSETE

Property Profile: Chino, CA

-+ This property is part of our broader commitment to
sustainable building practices, focusing on
performing improvements to existing assets with
improved environmental approaches. These
improvements support our portfolio-wide goals to
reduce energy and water consumption, lower
greenhouse gas emissions, and enhance long-term
asset performance.

-+ Energy-efficient lighting retrofit: Replaced lighting
systems with LED fixtures throughout the warehouse
and office areas. The upgraded LED systems
consume 56% less energy compared to the previous
fixtures, contributing to overall energy efficiency and
reduced operational emissions.

-+ Cool roof installation: Replaced the existing built-up
roof (BUR) with a highly reflective white TPO
(thermoplastic polyolefin) roofing membrane. This cool
roof technology significantly reduces solar heat gain,

decreasing HVAC demand during peak summer months.

-+ Water conservation upgrades: Installed low-flow

water fixtures in select areas of the property,
resulting in a 75% reduction in water usage for those
upgraded fixtures. This supports sustainable water
management practices and reduces strain on
municipal resources.

-+ High-efficiency HVAC upgrades: Replaced outdated

office HVAC units with modern, energy-efficient
systems to improve climate control, reduce energy
consumption, and support tenant comfort and indoor
environmental quality.

—+ Collectively, these upgrades have reduced total

building electricity and water usage by approximately
11%, aligning with ESG goals for energy efficiency and

resource conservation.
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